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Military Gender Advisor Training Lesson 2



Learning objectives 2

Objective 1: Discuss perspectives when exploring facts and opinions related to gender

minorities.

Objective 2: Analyse how context, culture and profound diversity impact the development of

gender-sensitive conflict analysis.

Objective 3: Translate and construct the narrative provided by others to make sense.

Objective 4: Identify blind spots that affect the objectivity of gender-sensitive conflict analysis.

Objective 5: Assess how world views and cognitive dissonance influence the development of

gender-sensitive conflict analysis.

Objective 6: Prepare a gender-sensitive conflict analysis.

Objective 7: Specify the impact of intersectionality in conflict analysis.



Exercise 3

Watch 5 videos to learn about the 5 case studies.

Each table will summarise the video in a 90 seconds summary
• Step 1: Each person at the table makes an individual summary (5 minutes)
• Step 2: Each table regroups its summary and develops a team summary (10 minutes)

Presentation of the summaries (90 seconds per team)

Other teams should give feedback to the group presenting on the quality of their 
summary by specifying the following: 
• Whether the information conveyed is correct
• If there is any missing information
• If the resume is biased by opinions and prejudices 



Situation of First Nations women 4

http://www.youtube.com/watch?v=qqNTi5EHUJE


Situation of transgender women 5

http://www.youtube.com/watch?v=NsJGHVHF1ss


Situation of minor migrants in Europe 6

http://www.youtube.com/watch?v=RjwktdR_X-Y


Situation of female genital mutilation 7

http://www.youtube.com/watch?v=6f3NIxcjHrU


Status of the criminalisation of homosexuality 8

http://www.youtube.com/watch?v=xxBDxN2h3Q4


Team summary and feedback 9

1. Situation of First Nations women in Canada

2. Situation of transgender people in Iran

3. Situation of minor migrants in Europe

4. Situation of female genital mutilation in the world

5. Situation of the criminalisation of homosexuality in Hungary

Facts versus Opinions



Bias and prejudice: Considering facts and opinion 10

Toilets

Facts and Background (MGAand MGFP)
• Feminist researchers have claimed that men talk

more than women, monopolising the floor in public
places and the workplace.

• Yet a growing body of scientific evidence has found
no gender difference in who talks more.

Prejudice. A judgment about someone or
something is formed in advance according to
specific personal criteria and which guides one's
attitude towards that person or thing for better or
for worse.

Discrimination. Discrimination occurs when
someone acts according to their discriminatory
beliefs. It can also be systemic when prejudices are
taken as facts to write laws or policies.

Facts are verifiable statements. 
vs.
Opinions are personal interpretations of facts, 
which differ from person to person.

For example: it is a fact that the sky is blue, and an 
opinion that the weather is good.



Wheel of power and privilege: Situation in the world and during conflicts 11



UN Perspective 12

Indigenous Peoples. United Nations Declaration on the Rights of Indigenous 
Peoples (UNDRIP).
Affirming that indigenous peoples are equal to all other peoples while 
recognising the right of all peoples to be different, to consider themselves 
different and to be respected as such.
https://www.un.org/development/desa/indigenouspeoples/wp -
content/uploads/sites/19/2018/11/UNDRIP_E_web.pdf

LGBT(QIA)s
Since 2003, the UN General Assembly has consistently drawn attention to the 
killing of people because of their sexual orientation or gender identity through 
its resolutions on extrajudicial, summary or arbitrary executions. 
https://www.ohchr.org/en/special -procedures/ie-sexual-orientation-and-
gender-identity

https://www.un.org/development/desa/indigenouspeoples/wp-content/uploads/sites/19/2018/11/UNDRIP_E_web.pdf
https://www.un.org/development/desa/indigenouspeoples/wp-content/uploads/sites/19/2018/11/UNDRIP_E_web.pdf
https://www.ohchr.org/en/special-procedures/ie-sexual-orientation-and-gender-identity
https://www.ohchr.org/en/special-procedures/ie-sexual-orientation-and-gender-identity


UN Perspective 13

Prostitution. The Convention for the Suppression of the Traffic in Persons and of 
the Exploitation of the Prostitution of Others.
https://www.ohchr.org/en/instruments -mechanisms/instruments/convention -
suppression-traffic-persons-and-exploitation

Migrants. The UN Convention on the Rights of Migrants. 
The Convention does not create new rights for migrants but aims to ensure 
equal treatment between migrants and nationals and the same working 
conditions. 
https://unesdoc.unesco.org/ark:/48223/pf0000143557

https://www.ohchr.org/en/instruments-mechanisms/instruments/convention-suppression-traffic-persons-and-exploitation
https://www.ohchr.org/en/instruments-mechanisms/instruments/convention-suppression-traffic-persons-and-exploitation
https://unesdoc.unesco.org/ark:/48223/pf0000143557


UN Free and Equal campaign 14



Sustainable Development Goals 15



Break



Values 17



Values 18

Visible 
Behaviour: what we 
do and say and how 

we do and say it

Values and Beliefs

Aspirations.    Friendships.    Morality     Ethnicity     Family 
Trainings    Parents    Relationships    Education     Society 
Partnerships     Politic    Peers    Knowledge     Work



World view 19



The elements of culture 20



The elements of culture 21

Belief system

Generalisation

Conclusion

Making sense

Selection

Reality, experience



22



23



Cognitive Dissonance 24



Cognitive Dissonance 25



Critical thinking
Have a strong sense of responsibility and commitment to values and goals related to the 
greater good.

Awareness of complexity
A commitment and ability to act with sincerity, honesty, and integrity.

Perspective skills
A basic mindset of curiosity and a willingness to be vulnerable and embrace change and 
growth.

Logic
Ability to be in reflective contact with one's own thoughts, feelings and desires; having a 
realistic self-image and the ability to regulate oneself.

Long-term orientation and vision
Ability to be in the here and now, without judgment and in a state of open presence.

2
6Thinking – Cognitive Competence 26



Active listening 27



Active listening 28

https://docs.google.com/forms/d/e/1FAIpQLSdeXQmundCxMOP61AMZwUwj
cYgwPW43IbYvt_ngmdWrQKMOQw/viewform?vc=0&c=0&w=1&flr=0

https://docs.google.com/forms/d/e/1FAIpQLSdeXQmundCxMOP61AMZwUwjcYgwPW43IbYvt_ngmdWrQKMOQw/viewform?vc=0&c=0&w=1&flr=0
https://docs.google.com/forms/d/e/1FAIpQLSdeXQmundCxMOP61AMZwUwjcYgwPW43IbYvt_ngmdWrQKMOQw/viewform?vc=0&c=0&w=1&flr=0


29

Break



Group activity: Thinking 30

Group 1 - Critical thinking
Group 2 - Complexity awareness
Group 3 - Perspective skills
Group 4 - Logic
Group 5 - Long-term orientation and vision
Group 6 - Active listening

Complete the activity that is proposed for your group. 
(30 minutes)

Identify how this activity can make you more 
competent as a MGA. (10 minutes)

Prepare a poster (flip chart) to explain in 5 minutes how 
your activity works and how the activity supports the 

      



Presentation of the groups: Thinking 31

Group 1: Critical thinking - Tool for critical reflection

Group 2: Complexity awareness - Exercising 
immunity to change

Group 3:  Perspective Skills - Practising adopting 
new lenses

Group 4:  Logic - Exercise where accuracy lies

Group 5: Orientation and long-term vision - Meet 
yourself at 90

Group 6: Active Listening - Pairing active listening 
with the Socratic method



Groups presentation: Lesson 3.10 32

Group 1 - Critical thinking
Group 2 - Complexity awareness
Group 3 - Perspective skills
Group 4 - Logic
Group 5 - Long-term orientation and vision
Group 6 - Active Listening

10 minute presentation on Lesson 3.10

1. What did you learned about the IDGs associated with your 
group during the training?

2. What are your observations during the training about this 
IDG (specific examples observed about gaps and good 
applications)? 

3. How will this IDG help you in your future work as a MGA? 

4. What tools would you like to suggest to improve your skills 
in relation to this IDG?



33

Break



MGA estimate in support of the operational planning process 34



MGA estimate in support of the operational planning process 35



Gender-Sensitive Conflict Analysis 36



Example – Factors and Actors in the Darfur Conflict 37



Gender-sensitive conflict analysis: Consensus at class level 38

Same group as for the morning exercise on intersectional group perspective:
Group 1 - First Nations / Aboriginal people
Group 2 - Gender minorities (e.g. transgender)
Group 3 - Migrants and internally displaced people 
Group 4 - Women and adolescent girls in relation to cultural practices such as forced marriages, genital mutilation 
(male and female) and child marriages
Group 5 - Homosexuals and lesbians

1. Modify the map of factors and actors of the Darfur conflict by adding the perspective of your 
intersectional group. 

2. If you cannot find any information/reference, make assumptions and indicate that they are 
assumptions. Indicate why you are making this assumption.

3. Identify what the UN mission could do to have an impact at the level of actors and factors 
concerning  your intersectional group. 

Possible reference to use: https://asylumresearchcentre.org/wp -
content/uploads/2020/01/ARC_Darfur_country_report_January_2020_final.pdf

https://asylumresearchcentre.org/wp-content/uploads/2020/01/ARC_Darfur_country_report_January_2020_final.pdf
https://asylumresearchcentre.org/wp-content/uploads/2020/01/ARC_Darfur_country_report_January_2020_final.pdf


39

Break



Presentation of the groups 40

Group 1: First Nations / Indigenous people

Group 2: Gender minorities (e.g. transgender)

Group 3: Migrants, internally displaced persons 

Group 4: Women and adolescent girls in relation to cultural 
practices such as forced marriages, genital mutilation (male and 
female) and child marriages

Group 5: Homosexuals and lesbians



Cognitive Dissonance 41



42



What do you remember? 43

By using the Google form link provided by the facilitators: 

• Identify the most important thing you learned today. 
• Identify an element you would like to know more about.



44Personal reflection and integration of learning – Personal Journal

Review the day's activities and create a list of questions for self -reflection 
and discussion. Some examples:

• What would it take to start doing this?

• How would you get started?

• What do I need to improve?

• What would be the benefits?

• Who can help me?



45Preparation for Lesson 3.3

Watch the videos on this website and identify how the situations
described should be considered during your work as a MGA (associate
them with the tasks described in the MGA terms of reference):

https://www .globalcitizen.org/en/content/africa -movies-gender-based-
violence-16-days/

https://www.globalcitizen.org/en/content/africa-movies-gender-based-violence-16-days/
https://www.globalcitizen.org/en/content/africa-movies-gender-based-violence-16-days/
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